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Ethical compliance within Parul University refers to the adherence to moral principles, values, and 
standards of conduct across all aspects of the university's operations, including academic, 
administrative, financial, and social activities. It involves ensuring that the university and its 
members act in an honest, transparent, and responsible manner, upholding the highest standards of 
integrity and ethical behavior. 

• Institutional Animal Ethics Committee plays a crucial role in ensuring that animals used in 
research and other activities are treated humanely and ethically. By reviewing protocols, 
monitoring animal care practices, and promoting education and training, the IAEC helps to 
minimize animal suffering, ensure compliance with legal and ethical standards, and uphold the 
institution's reputation for responsible and ethical conduct. 
 

• Research Advisory Committee is a group of experts or professionals convened to provide 
guidance, oversight, and advice on research activities within an institution or organization. The 
primary role of a Research Advisory Committee is to ensure the quality, integrity, and ethical 
conduct of research projects, programs, or initiatives. The committee may be internal or 
external to the organization and typically includes individuals with expertise in various 
disciplines relevant to the research being conducted. 

 
 

• Publication Monitoring Committee is a group established to oversee and monitor the 
publication activities within an institution, organization, or research group. The primary role 
of a Publication Monitoring Committee is to ensure the integrity, quality, and ethical standards 
of publications produced by researchers, scholars, or professionals affiliated with the 
institution. The committee helps to uphold the principles of responsible conduct of research 
and publication ethics, promoting transparency, accuracy, and fairness in the dissemination of 
research findings. 
 







































SHRADDHA PATEL <shraddha.patel16152@paruluniversity.ac.in>

Request to approve MOM
4 messages

SHRADDHA PATEL <shraddha.patel16152@paruluniversity.ac.in> Wed, Dec 11, 2024 at 12:15 PM
To: Bharat Bhanderi <bbbhanderi@gmail.com>

Respected sir,

Kindly approve 38th IAEC meeting MOM

PFA,

38th IAEC MOM draft.docx
850K

Bharat Bhanderi <bbbhanderi@gmail.com> Wed, Dec 11, 2024 at 5:16 PM
To: SHRADDHA PATEL <shraddha.patel16152@paruluniversity.ac.in>

The 38th IAEC MoM is approved.

[Quoted text hidden]

SHRADDHA PATEL <shraddha.patel16152@paruluniversity.ac.in> Thu, Dec 19, 2024 at 1:54 PM
To: AJAY SHELKE <ajay.shelke21970@paruluniversity.ac.in>
Cc: ARCHANA NAVALE <archana.navale@paruluniversity.ac.in>

Thanks and regards,

Dr. Shraddha Patel,
Assistant Professor , 
Department of Pharmacology,
Parul Institute of Pharmacy,
Parul University,
P.O. Limda, Ta. Waghodia,
Dist. Vadodara - 391760
Gujarat, India.
shraddha.patel16152@paruluniversity.ac.in
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Internal Compliance Committee (ICC) Report 

Parul University 

Faculty of Design 

Date: 05-05-2025 

Time: 11 :00 AM 
Venue: Dean Office, PIO Building 

Subject: 

Deliberation on the complaint lodged by Complaint Submitted by Mr. Nakul Patel - PID, 

Department of Communication Design 

Respected Sir, 

This is to formally submit the findings of the Internal Compliance Committee (ICC) in response 

to the complaint filed by Mr. Nakul Patel, Assistant Professor, PIO, Department of 

Communication Design, regarding alleged harassment by Ms. Shweta Rai from the Department 

of Product Design. 

The committee convened a meeting on 05-05-2025 where interactions were held with Mr. 

Nakul Patel, Ms. Shweta Rai, and selected faculty members from the Design Faculty to gather 

perspectives and assess the situation comprehensively. 

Findings: 

With respect to Mr. Nakul Patel: 

• The Committee observed that Mr. Nakul Patel's direct escalation of the matter to the 

Registrar's Office, bypassing internal mechanisms, was not the ideal approach. 
• Seeking early intervention, guidance, or conflict resolution through the Head of the 

Department would have been more appropriate. 

• Mr. Nakul Patel is advised to utilize the presence of the newly appointed Dean for 
prof~ssional mentoring and future grievance redressal. 

• Constructive dialogue within the department should be the first step before escalating 
issues to higher authorities. 

With respect to Ms. Shweta Rai: 

• The Committee found that Ms. Shweta Rai's behaviour at times appeared loud, 
aggressive, and not conducive to maintaining a professional and collaborative staff 
room environment. 

• Her tone and approach during interactions with peers require more balance and 
restraint. 



• A degree of over-familiarity and informal conduct with students was observed, which 
may lead to perceptions of partiality or boundary issues; this must be addresse~. 

• Ms. Shweta Rai is advised to maintain a professional demeanour and uphold 
institutional decorum in_ all interactions. 

The Committee further noted that the absence of a Principal or designated Head in the Design 
Departtnent at the titne contributed significantly to the delay in resolving this matter, allowing 
tensions to grow unchecked. With the recent appointment of departmental leadership, the 
Committee believes such concerns can now be handled etTectively within the faculty structure. 

Recommendations: 

• The Department Head for their mutual understanding and professional conduct should 
counsel both the faculty members individually and jointly. 

• The Dean of the Design Department should establish a clear communication and 
grievance redressal framework within the faculty. 

• Regular sensitization workshops on workplace behaviour and communication should 
be organized to maintain a healthy work environment. 

• The ICC advises both parties to avoid further personal or unmediated confrontations 
and channel future concerns through official lines of communication. 

The Committee believes this approach will help restore a harmonious and professional 
atmosphere in the department and ensure that conflicts are handled constructively moving 
forward. 



ICC Committee members: 

Name Designation Signature Date no 

.6\6\"'S 
1 Dr. Bijal Zaveri Dean & Director, Faculty of 

16\ ~~,6,~s Management Studies 
(Chairperson, ICC) 

2 Dr. Preeti Nair Director CIRR 
' 

3 Dr. Vaidehi Professor, PIA . 
Rahole 

4 Ms. Jai Pawar Director, Deepak Nitrate 
~' 



Parul University 
Faculty of Pharmacy and Health Sciences 
Minutes of Meeting 

Date: 23rd May 2025 
Time: 11 :00 AM 
Venue: Council Room, Opposite to Dean's Office, Medical Building 

Subject: 

Deliberation on the complaint lodged by Ms. Geetika Bolla (Enrollment No. 
2419381010005) against Dr. Praveen regarding alleged behavioural misconduct during the 
internship period. 

Attendees: 

Internal Compliance Committee Members: 

• Dr. Bijal Zaveri, Dean and Director, Faculty of Management Studies, Chairman ICC, 
PU. 

• Dr. Vaidehi Raole, Professor, Parul Institute of Ayurved, Member ICC, PU. 
• Dr. Preeti Nair, Director, Cirr, Member ICC, PU. 

Dean of the Institute: 

Dr. Parasarathy Ganguly, Dean, Parul Institute of Pharmacy and Health Sciences 

Faculty Members: 

• Ms. Vidhya Lakshmi, Assistant Professor, Faculty of Management Studies 
• Dr. Arundhati Takre, Assistant Professor, PIPH 
• Dr. Damini Joshi, PIPH 
• Ms. Mythri K. S., PIPH 

Agenda: 

To exaµiine the written complaint submitted by Ms. Geetika Bolla regarding the behaviour of 
her internship mentor, Dr. Praveen, and gather statements and observations from involved 
faculty and committee members. 

Proceedings: 
. 

1. Statement by Ms. Geetika Bolla: 



• • • • ropriate 
o Submitted a written complaint on 12th April 2025, c1t1ng tnapp 

behaviour by Dr. Praveen. • h h 
o Alleged behavioural issues started from January 2025, coinciding wit t e 

commencement of her internship. 

o Dr. Praveen was assigned as her mentor 
o Alleged that Dr. Praveen ,nade her uncomfortable through inappropri~te 

glances during lab work, calls made beyond university hours, and 1ns1sten~e. 

on accompanying him alone for field trips and accompanied her on field v1s1ts 

for data collection. 
o Geetika mentioned that multiple students have faced similar concerns 

regarding Dr. Praveen's behaviour. 
o Her mother travelled from Kadapa, Andhra Pradesh to address the matter 

. 
10 person. 

o Following the complaint, a university-level· committee was constituted to 

investigate the matter. 

2. Statement by Dr. Praveen: 
o Confirmed that he was mentoring six students, comprising five girls and one 

boy. 
o Clarified that during a specific field trip, the other student was unwell hence 

Geetika went alone. ' 
o Denied all allegations of harassment and stated that professional boundaries 

were maintained. 

3. Observations by Faculty Members: 
o Dr. Arundhati Takre and Dr. Damini Joshi expressed concerns regarding 

Dr. Praveen's dominant behaviour. 

o Noted t~at his conduct was not aligned with departmental values and 
professional decorum. 

o Raised issues about sharing academic content selectively with G t'ka d 
few other students. ee 

1 
an a 

o Recorded evidence of certain conversations was presented d • d b 
the committee. an rev1ewe y 

Findings: 

• The committee found substantial discomfort and 
be c~dible based on the consistency of her written =~:~Ts raised by the student to 

• Multiple faculty members supported the cla. th D statements. 
interaction style were problematic and not sui~:e fiat r. Pravee~'s be~avior and 

• Though no concrete evidence of direct harassment or the ac~dem1c environment. 
patterns and boundary overstepping were not d was _est~bhshed, behavioral 

• The recordings submitted as evidence refl t ~ as Significant concerns. 
interaction that could create an imbalance . e~h a egree of preferential academic 

. m e mentor-student relationship. 

Meeting Adjourned at: 1 :45 PM 



ICC Committee members: 

Sr. Name Designation Signature Date 

no 
1 Dr. Bijal Zaveri Dean & Director, Faculty of 

QJo \~ 
• 

' Management Studies 

(Chairperson, ICC) 

2 Dr. Preeti Nair Director CIRR ~f)\6 

3 Dr. Vaidehi Professor, PIA A?J;\to 
Rahole 

4 Ms. Jai Pawar Director, Deepak Nitrate 

I _J 




























































